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Jeff Schwartz is a senior Consulting partner with global and emerging markets experience 
in talent strategies, leadership, learning and talent development, organization design, 
strategic change, and human resources (HR) strategies.    He currently leads the Human 
Capital practice for US India and is a senior advisor to the Human Capital practices in 
India and China.  He is also a global co-leader of Deloitte’s Talent, Performance and 
Rewards practice.   
 
Jeff led the development of Deloitte’s talent services practice in the US was a founding co-
leader of Deloitte’s global talent management services practice. His experience as a 
consulting partner and practitioner include work in the US and around the world and he 
specializes in helping corporations and government agencies plan, design and implement 
global talent, leadership, HR, training, and change management  programs. Jeff led the 
development of Deloitte’s Enterprise Value Map for Human Capital – one of Deloitte’s 
foundational approaches for integrating HR and people services with business strategy 
and enterprise value.  Jeff is also a co-founder of the firm’s CHRO (Chief Human 
Resource Officer) services practice and was also the global and US leader of the 
Organization and Change practice from 2002 to 2010 and the US Human Capital Chief 
Markets and Marketing Officer from 2009-2011. 
 
Jeff began his career as a commercial and investment banker at Chemical Bank, now JP 
Morgan Chase, in New York; in addition, he was a US Peace Corps Volunteer in Nepal 
and later one of the first Peace Corps Associate Directors in the Russian Federation. 
 
He has an undergraduate degree from Cornell University in History and Government (BA 
1980) and graduate degrees from the Woodrow Wilson School of Public and International 
Affairs at Princeton (MPA 1987) and the Yale School of Management (MBA 1987). 
 
Jeff is a frequent writer and speaker on issues at the intersection of talent, people 
strategies, and business. 


